
YOU ARE INVITED. 
JOIN THE INCLUSION PARTY!
60 Facts Every Company Should Know About Inclusion

DIVERSITY is about numbers 
and metrics. You can hire by the 
numbers and have diversity on paper, 
but that doesn’t mean your 
environment is inclusive.

Diverse workplaces are composed of 
employees with varying characteristics 
like religious and political beliefs, 
gender, ethnicity, education, 
socioeconomic background, sexual 
orientation and geographic location.

INCLUSION is about creating 
a work climate where an employee feels 
comfortable bringing their “whole self” 
to work within the bounds of workplace 
propriety. They feel that their unique 
qualities are valued and integrated. 
Inclusion is a feeling of belongingness 
felt by the employee while at work. If an 
environment is inclusive, employees feel 
they can speak up without fear of career 
repercussions. 
An inclusive environment insures that 
everyone feels like they are valued -- 
that they belong.

Inclusion is NOT diversity.

Why an Inclusive Environment Matters:
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Inclusion: By the Numbers
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